Amendment to Recommendation

*Adding Step 5 to Supervisory Pay Scale for FS04 and FSO5 to make wages comparable to Fire Union
with 22 year step increase.
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FIRE SUPERVISORY PAY SCALE

Effective July 1, 2022 through June 30, 2023

GRADE STEP ANNUAL BI-WEEKLY HOURLY MONTHLY OVERTIME

FS04
08 1 120,517.53 4,617.53 57.7191 10,043.13 86.5787
08 2 122,832.34 4,706.22 58.8278 10,236.03 88.2417
08 3 125,146.89 4,794.90 59.9363 10,428.91 89.9045
08 4 127,460.39 4,883.54 61.0442 10,621.70 91.5663
08 5 129,372.22 4,956.79 61.9599 10,781.02 92.9399
FS05
07 1 114,777.88 4,397.62 39.2645 9,564.82 58.8968
07 2 116,983.07 4,482.11 40.0188 9,748.59 60.0282
07 3 119,187.22 4,566.56 40.7729 9,932.27 61.1594
07 4 121,390.84 4,650.99 41.5267  10,115.90 62.2901
07 5 123,211.84 4,720.76 42.1496 10,267.65 63.2244

STEP PROGRESSION

Upon promotion employee is paid at Step 1; employee serves 1 year in each step until top pay (step 5)

is reached at 4 years service in the classification.



